
 

  

The District 2 Council By-Laws established a District 
2 Council Steering Committee comprised of a rank 
and file structure.  It was set up to assist in the 
following: 

 Development of agenda for Council Conference.  

● Planning of the District Council Conference Educational 
Conferences.  

● District 2 strategic planning. 

● Determining and assessing educational needs within the 
District. 

 Generating and leading activism and other purposes 
consistent with the mission and directives of District 2 
and the USW. 

The elected members of the Steering Committee are 
listed below by manufacturing sector.  If you need to 
contact a Steering Committee Member, please do so 
by using the email provided below. 

NameNameName   LU#LU#LU#   SectorSectorSector   Email AddressEmail AddressEmail Address   

Ron Fancsal 1299 Steel and Related Rfancsal@yahoo.com 

Don Carlson 59 Paper  doncarlson@g2a.net 

Robert Desmond 13702 Amalgamated rkmbades@aol.com 

Jesse Edwards 2-232 
Automotive 

Related Jesse_edwards21010@yahoo.com 

Kent Holsing 12075 
Chemical & 

Energy Related kentholsing@gmail.com 

Jackie Anklam 9899 Health Care jackieanklam_uswlocal9899@yahoo.com 

John Mendyk 12934 Public j.mendyk@uswlocal12934.com 

Dave Page 1327 At Large dpage004@yahoo.com 

Matthew Gibbons  5965 At Large usw5965@gmail.com 

Jim Whitt 2-145 Allied Industrial whittjim@yahoo.com 

USW District 2 Office 
1244A Midway Road 
Menasha, WI  54952 
(920) 722-7630 
  

Northern WI & MI Sub-District Office 
1244A Midway Road 
Menasha, WI  54952 
(920) 722-7630 
 

Southern WI Sub-District Office 
1126 South 70th Street 
Suite N509A 
West Allis, WI  53214 
(414) 475-4560 
  

Northern MI Sub-District Office 
503 North Euclid Avenue 
Suite #10 - Euclid Plaza 
Bay City, MI  48706 
(989) 667-0660 
 

Southern MI Sub-District Office 
20600 Eureka Road, Suite 300 
Taylor, MI  48180 
(734) 285-0367 
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 As we head to press with 
another edition of the District 2 
Newsletter, the country is 
entering a third week of a 
partial government shutdown 
brought on by President 
Trump’s demand for $5.8 billion  

in funding to construct  a wall at the U.S./Mexico 
border.  At a time when the federal budget is 
looking for cuts, Trump wants to spend more 
taxpayer dollars on a wall that will not work and a 
crisis that does not exist. 

 For the past several days, Trump has been 
traveling the country creating photo-ops which will 
eventually be “Tweeted” to his base to show a 
President hard at work and fighting for them.  
However, as he continues his tour, he is also 
turning a deaf ear to the plight of nearly 800,000 
American workers he is using as pawns in his high 
stakes temper tantrum. They are the government 
workers who have been laid off or who are 
working without pay. They are the people who are 
making tough choices between buying groceries 
or paying medical expenses. They are the folks 
who might soon be facing mortgage foreclosure, 
losing a car, or falling into the rears with other 
debt through no fault of their own. So, we ask, 
what is the Trump administration’s response to 
the hardship they brought upon these federal 
workers? 

 To steal a line made famous during the 
French Revolution, Trump and his lackies are 
thumbing their nose at them and basically saying, 
“If you don’t have bread, eat cake.”  That may 
sound like an exaggeration but consider the e-mail 
that was sent to government workers advising 
them to “become a pet walker, baby sit, drive for 
Uber or Lift,” and my personal favorite, “become a 
secret shopper”. Never mind that a good number 
of them, such as the federal prison guards, are 
required to report to their job and are forced to 
work double shifts, leaving them no time to take 
on a second job. 

The current shutdown is a disgrace and            
is another reason why the U.S. is losing its 
standing as a world leader.  This is evident with 
the  world  news  and  social  media,  but  it  even           

hits harder when former colleagues are noting the 
same.  A European colleague,  who has worked in 
the United States in the past and has now returned 
to Europe, recently sent correspondence to me in 
which he wrote, “I am now so puzzled by the state 
of U.S. politics. The U.S. was the beacon of 
democracy & rightfulness to me & many. Not 
always perfect but standing steadfast for 
eventually strong good values that you could look 
up to.  In Europe, the U.S. was always the faithful 
friend as well.” This is just one confirmation of how 
the United States is losing respect around the 
world. It is time for our elected representatives to  
come together and start putting the needs of this 
country and its citizens first. Get the government 
working again and start addressing the very real 
problems Americans face. 

 In a Washington that is as partisan divided as 
ever, it is rare for legislation to be passed with 
near unanimous support. However, on January 10, 
that's just what happened as members of the U.S. 
House voted 411 to 7 to approve legislation that 
assures federal workers who have been furloughed 
or forced to work without compensation, will 
receive full back pay when the current government 
shutdown ends.  It's ridiculous that any member of 
Congress should vote no on this legislation.  What's 
worse is that two of those no votes came from 
representatives from District 2. All seven no votes 
were cast by Republicans, which is no surprise. The 
two District 2 no votes came from: 

 Justin Amash, a western Michigan GOP 
Congressman who can best be described as a Ron 
Paul type of Libertarian. He is no stranger to 
controversy and has a reputation for voting against 
legislation that has broad support within both 
parties.  This time he explained that he opposed 
the back pay bill because it wasn't specific enough. 
He told members of the media, "In the past, I have 
voted for back pay legislation. However, those bills 
dealt with shutdowns we were in at the time.  This 
bill sounds like it was written to address future 
shutdowns as well. To me, it would make 
shutdowns happen more frequently and last much 
longer." 

 The other came from Rep. Glen Grothman,     
a Republican from  Wisconsin's  6th  Congressional 



 

 

 
 

 

      HAVE YOU BEEN TO DISTRICT 2’S 
PAGE ON FACEBOOK? 

www.facebook.com/USWDistrict2 

     

  United Steelworkers District 2                                             
AFL-CIO·CLC 

 

MICHAEL H. BOLTON, Director, 1244A Midway Road, Menasha, WI  54952  
(920) 722-7630 

Did you know? 

   The Union Plus Credit Card program. 

    With 3 card choices - designed to meet the needs of 
union members. All with competitive rates, U.S. based 
customer service and more. Plus, exclusive hardship 
grants for eligible cardholders*. 

   The Union Plus Credit Card Program is designed to 
meet the needs of hard-working union members and 
their families. 

To apply by phone, call: 1-800-522-4000  

A Message from Director Bolton - continued from page 1 
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— Continued on Page 4 — 

District, who's explanation for his no vote sounds more like Scrooge in Charles 
Dickins' A Christmas Carol.  He told the Milwaukee Journal, " It was awfully generous 
to guarantee back pay to workers even in scenarios when they might not be working 
for months. That's why we're $22 trillion  in debt. People around here can't say no to 
anything. He went further on a Sunday program where he stated “People who are 
laid off do not get back pay when they return. Why should we give back pay to the 
people who are not working?” 

 In my opinion, denying back pay to workers who were forced out of work by the 
President and Mitch or who are required to report to work each day without pay is 
not a wise place to start saying no.  Has Grothman spoken out about the foolishness 
of the Trump Shutdown?  Has he encouraged the President to reopen the 
government and then sit down to negotiate common sense legislation to really 
address border security?  As far as I am aware, Grothman has sit by blindly and said 
nothing as the Trump administration has stumbled from crisis to crisis. "When 
everything else fails, screw the worker," that must be the mantra of Republicans 
when they run out of ideas.  Here's an idea for you to pursue:  if you are overly bored 
during the Trump Shutdown, sponsor a bill that makes it illegal for you to get paid 
when other federal workers are being stiffed by heartless politicians.  Your vote is 
precisely the reason that voters in the 6th should reject your right wing ideology and 
elect a progressive in the 2020 election.  Shame on you! 

 While we are on the subject, let’s talk about one more thing to avoid another 
partial or complete government shutdown. The House and Senate should pass a law 
making it illegal for the President, the Cabinet, Supreme Court or Congress to receive 
their pay while other federal employees are working without compensation.  The idea 
of their compensation being stopped will at least make them think twice before 
engaging in another political circus. 

 We all know people who believe that it doesn’t matter which party is in control in 
Washington. They think all politicians are bought off and none of our representatives 
really care about us.  Well, consider this.  A few months ago, I wrote about the 
problems workers could face if Congress did not act to shore up multi-employer 
pension programs and the Pension Benefit Guarantee Corporation.  While some in 
Washington were heeding our call for action, the parties could not agree on how to 
resolve the issue.  However, with Democrats now in charge of the House, the issue is 
beginning to pick up traction. In fact, House Ways and Means Committee Chairman, 
Richard Neal, (D-MA) has introduced the Rehabilitation for Multi-Employer Pension 
Act. The bill has four co-sponsors (four Democrats and four Republicans) and will 
address severe funding shortfalls among multi-employer pension plans. 

 According to Neal and Co-Sponsor Rep. Peter King (R-NY), “multi-employer 
pension plans have been very successful in the past.   There are currently about 
1,400 such programs in existence in the U.S. today and they cover over 1.5 million 
American workers.  Because of changes in technology and the global market, there 
are fewer workers contributing to those plans and as a result the funds are being 
depleted more quickly.”  To address the shortfall, Neal and King are calling for the 
creation of the Pension Rehabilitation Administration (PRA), which would be an 
entirely new agency within the Department of the Treasury with authority to issue 
bonds in order to finance loans to “critical or declining” status plans.  The bonds 
would allow the government to prop up troubled plans without directly using taxpayer 
dollars.  It does so without having to cut retiree benefits. 

Joining Neal and King as sponsors of the bill, are Debbie Dingell (D-MI),    
Don Young (R-AK), Bobby Scott (D-VA), Chris Smith (R-NJ), Donald Norcross    
(D-NJ), John Katko (R-NY), Marcy Kaptur (D-OH) and Jeff Fortenberry (R-NE).  I urge     

Higher Wages 
$204 per week than their nonunion           

counterparts. 

 

The Union  
Difference 

Union members work together to negotiate        
and enforce a contract with management that           
guarantees the things you care about like        
decent raises, affordable health care, job           
security, and  a stable schedule.  

Better Benefits 
More likely to have employer-provided 

pensions and health insurance. 

Safer Workplace 
Safe working conditions that prevent 

death, illness and injury. 

Voice on the job 
Better workplaces and working conditions 

without the fear of retaliation. 



 

 

 

 

 

 

 
 
 
 

JANUARY 
 

16 WOS Lobby Day (WI) 
  Capitol Building, Room 300 SE, 2 East Main Street • Madison, WI 
 

 18-21 2019 AFL-CIO Dr. Martin Luther King Jr. Civil and Human  
  Rights Conference 
  Washington Hilton, 1919 Connecticut Ave Northwest • Washington, DC  
 
 22 WOS Quarterly Meeting 
  USW Local 2-21 Hall, 1201 Sheridan Road • Escanaba, MI 
 
 

FEBRUARY 
 

 11 LM Review Session 
  USW Local 12075 Hall, 3510 James Savage Road • Midland, MI 
 

 12 LM Review Session 
  Bungalow Inn, 1100 28th Street • Manistee, MI 
 

 13 LM Review Session 
  Teamsters Local 7 Hall, 3330 Miller Road • Kalamazoo, MI 
 

 14 LM Review Session 
  USW Dist. 2 Southern MI Sub-Office, 20600 Eureka Road, Suite 300 • Taylor, MI 
 

 22 WOS Quarterly Meeting 
  American Legion Hall, 327 W. Wisconsin Avenue • Tomahawk, WI 
 

 25 LM Review Session 
  USW Local 2-21 Hall, 1201 Sheridan Road • Escanaba, MI 
 

 26 LM Review Session 
  Kronenwetter Village Hall, 1582 Kronenwetter Drive • Kronenwetter, WI 
 

 27 LM Review Session 
  Lucky Dog’z Labor Temple, 157 S. Green Bay Road • Neenah, WI 
 

 28 LM Review Session 
  Milwaukee Labor Council Building, 633 S. Hawley Road • Milwaukee, WI 
 
 

MARCH 
 

 13 WOS Quarterly Meeting 
  USW Local 2-148 Hall, 1201 Gillingham Road • Neenah, WI 
 
 20 WOS Quarterly Meeting 
  USW Local 12075 Hall, 3510 James Savage Road • Midland, MI 
 
 22 WOS Quarterly Meeting 
  USW Dist. 2 Southern MI Sub-Office, 20600 Eureka Road, Suite 300 • Taylor, MI 
 

 22 WOS Quarterly Meeting 
  Milwaukee Labor Council Building, 633 S. Hawley Road • Milwaukee, WI 
 
 26 WOS Quarterly Meeting 
  Kent Ionia Labor Hall, 918 Benjamin Avenue NE • Grand Rapids, MI 
 
 27 WOS Quarterly Meeting 
  Old Morton Federal Credit Union, 516 Kosciusko • Manistee, MI 
 
 

 
 

 

 
 
 
 

APRIL 
 

       9-10 USW District 2 Legislative Conference 
  Blue Chip Casino, Hotel and Spa, 777 Blue Chip Drive • Michigan City, IN 
 
 

MAY 
 

       5-10 USW District 2 WOS Leadership Development Course 
  Levels I and II 
  Landmark Resort, 4929 Landmark Drive • Egg Harbor, WI 
 
 

JULY 
 

     21-25 USW International Civil and Human Rights Conference 
  TBD • Minneapolis, MN 

This schedule is designed to assist in planning this year’s events.  This schedule is designed to assist in planning this year’s events.  
However, there is a possibility dates and/or locations could change However, there is a possibility dates and/or locations could change 
due to unforeseen circumstances. Changes and corrections will be due to unforeseen circumstances. Changes and corrections will be 
made ASAP and updated on the USW D2 Website.made ASAP and updated on the USW D2 Website.  
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2019 District 2 Calendar of Events2019 District 2 Calendar of Events   

ATTENTION 
All District 2 Locals (WI and MI)All District 2 Locals (WI and MI)All District 2 Locals (WI and MI)   

   
 This year’s District 2 Legislative Conference is 
scheduled for April 9-10 at the Blue Chip Casino, 
Hotel & Spa located in Michigan City, Indiana. 

 All USW District 2 Locals in Wisconsin and 
Michigan are encouraged to attend. This is the only 
Legislative Conference that will be held this year for 
District 2. So, mark your calendars and plan to join 
us in April! 

 More information regarding this event will be 
mailed soon. 
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 Like it or not, retirement is approaching and it’s going to get here a lot quicker than you think.     
To ensure that you're ready for the day you say good bye to the daily grind, you have to start NOW!  Putting 
it off is only going to make matters worse.  And, we aren't just talking about financial planning.  We are your 
Union.  We want you to enjoy a long, happy retirement.  So, we're also advocating that you start making 
decisions that affect your health.  You gave your boss 30 to 40 years of hard work.  Now it's time to enjoy the 
fruits of your labor.  Having a good strong heart is just as important to reaching that goal as having a decent 
nest egg.   

 When it comes to retirement planning, there is no such thing as "it's too late".  Your timing may affect 
your strategy, but acting now could put you on the right path.  However, the amount of money you put aside is a decision best 
made by you and your spouse.  We suggest you visit a financial planner to develop a strategy designed for your situation.  A 
financial planner may sound expensive, but it is a consultation you should consider.  Many credit unions offer financial planning 
for free or reduced prices for members.  And credit unions are more likely to be Unionized than their heartless greedy 
competitors, the big banks. 

 Of course, contributing to your Union-negotiated 401(k) is something everyone should sign up for immediately.  The money 
you have deducted is taken from your pay prior to taxes, which means the bite you feel will not be as bad as you think.  Plus, 
having a 401(k) offers other advantages.  For example, many plans include provisions that allow you to borrow from your savings 
and to pay yourself back at reduced interest rates.  Of course, the plan that is right for you is, again, a decision you, your spouse 
and a financial planner should make together.  But there's no debate on this point --- the time to act is now. 

 Also, the time for planning a healthy retirement is not on your 64th birthday.  Like reaching financial security, the decisions 
you make today are going to have a huge impact on your health tomorrow.  For example, if you are a person with a family history 
of heart decease, a steady diet of pork washed down with a cup of gravy probably isn't the right diet for you.  Additionally, that 
cigarette you are puffing on as your read this isn't doing much to improve your longevity. 

 The best advice we can give you to help improve your chances to reach Medicare eligibility and longer is to schedule a 
physical with your family doctor ASAP.  Your doctor really is your financial planner for care issues.  And there is no reason to put it 
off.  A District 2 member in the Detroit area once said he would never go to the doctor because he was afraid his physician would 
tell him he had a disease.  Well, sure enough, our brother put off the visit until he had pain in his chest.  Six months later, he was 
dead.  If he had gone to the doctor sooner, the story might have had a different ending (true story).  Don't be that guy. Take 
charge of your health today and start increasing the odds that you will live long enough to be a burden to your children.  

 The point of our article seems to be obvious, but because we are your Union, and we care about you and your family, we 
want to remind you the time to prepare for your retirement is now!  Work with your spouse, a financial planner and doctor to help 
develop a health and monetary strategy that's right for you.  After all, you have never heard anyone express that they started too 
early.  ACT NOW! 

Alliance for Retired Americans • Retiree News - By  Jay McMurran, 1st Vice-Pres.,  MI ARA & USW District 2 SOAR Executive Board Member 

 

A Message from Director Bolton - continued from page 2 

each District 2 member to call their member of the U.S. House of Representatives and encourage them to sign on as a co-sponsor 
to the Rehabilitation for Multi-Employer Pensions Act. 

 For months, I have been talking about the need to involve District 2 members in legislative issues that affect us and our 
Union.  Working through our USW Rapid Response program, Wisconsin and Michigan Steelworkers have a real opportunity to help 
influence policies in our state.  There is no better example of how important this is than last month’s rush by Republicans in the 
Michigan legislature to pass a new law that would require Unions to hold representation elections every two years to verify 
majority support.  While I believe we would have survived this radical rightwing legislative attack, it certainly would have been an 
added expense and a distraction from the important work we are focused on performing.  Fortunately, your phone calls, e-mails 
and office visits helped to convince enough Republicans to oppose the bill and the party leadership decided to drop the effort. 

 I have to emphasize:  it was you - our rank and file members - that accomplished this feat!  As a Union officer, what I have to 
say does not have much sway with representatives on the right.  First, I am paid by the Union to push the Union line.  Second, I 
do not live in their district, which means I do not vote in their district.  But you do!  That’s why your calls and e-mails are so 
important.  So, thank you for supporting your Union and making those calls last month.  I hope the success of that action inspires 
you to continue working together to bring about change and to help restore the roar of the American working class. 

Let’s go build our Union!   
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 This Month in History:  1789 - First U.S. Presidential Election  - The History Channel 
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 On January 7, 1789, America’s first presidential election           
is held. Voters cast ballots to choose state electors; only white 
men who owned property were allowed to vote. As expected,              
George Washington won the election and was sworn into office on           
April 30, 1789.  

 As it did in 1789, the United States still uses the Electoral 
College system, established by the U.S. Constitution, which today 
gives all American citizens over the age of 18 the right to vote for 
electors, who in turn vote for the president. The president and vice 
president are the only elected federal officials chosen by the 
Electoral College instead of by direct popular vote.  

 Today political parties usually nominate their slate of electors 
at their state conventions or by a vote of the party’s central state 
committee, with party loyalists often being picked for the job. Members of the U.S. Congress, though, can’t be electors. Each state 
is allowed to choose as many electors as it has senators and representatives in Congress. The District of Columbia has 3 electors. 
During a presidential election year, on Election Day (the first Tuesday after the first Monday in November), the  electors from the 
party that gets the most popular votes are elected in a winner-take-all-system, with the exception of Maine and Nebraska, which 
allocate electors proportionally. In order to win the presidency, a candidate needs a majority of 270 electoral votes out of     
a possible 538.  

 On the first Monday after the second Wednesday in December of a presidential election year, each state’s electors meet, 
usually in their state capitol, and simultaneously cast their ballots nationwide. This is largely ceremonial: Because electors      
nearly always vote with their party, presidential elections are essentially decided on Election Day. Although electors aren’t 
constitutionally mandated to 
vote for the winner of           
the popular vote in their 
state, it is demanded by 
tradition and required            
by  law in 26 states and            
the District of Columbia (in 
some states, violating this 
rule is punishable by $1,000 
fine). Historically, over 99 
percent of all electors have 
cast their ballots in line with 
the voters. On January 6,         
as a formality, the electoral 
votes are counted before 
Congress and on January 20, 
the commander in chief is 
sworn into office.  

 Critics of the Electoral 
College argue that the 
winner-take-al l  system 
makes it possible for a 
candidate to be elected 
president even if he gets 
fewer popular votes than          
his opponent. This happened 
in the elections of 1876, 
1888 and 2000. However, 
supporters contend that if the Electoral College were done away with, heavily populated states such as California and Texas    
might decide every election and issues important to voters in smaller states would be ignored.  
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This Month in Labor History:  1876 •  1915  •  1940  

 

On January 17, 1915: 
 

 Organized and led by radical         
labor organizer, Lucy Parsons, 
more than 1,500 people march  
in Chicago, demanding relief 
from hunger and high levels of 
unemployment in the city.  

 Parsons was described by             
the Chicago Police Department 
as “more dangerous than a  
thousand rioters.” 

On January 31, 1940:  

 Ida May Fuller (September 6, 1874 – January 31, 1975) was 
the first American to receive a monthly Social Security check.  

 She paid in $24.75 between 1937 and 1939 on an income of 
$2,484 working as a legal secretary; her first check was for 
$22.54.  

On January 12, 1876:   
 

 Novelist Jack London is born. His            
classic definition of a scab: someone who 
would cross a picket line and take a              
striker’s job:  

 “After God had finished the rattlesnake, 
the toad, the vampire, He had some awful                 
substance left with which He made a scab.”  

 “A scab is a two-legged animal with                     
a cork-screw soul, a water-logged brain, a          
combination backbone of jelly and glue. 
Where others have hearts, he carries                     
a tumor of rotten principles.” 
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China’s Annual Trade Surplus With U.S. Hits Record Despite Trump’s Tariff Offensive - The Wall Street Journal 

China posted a trade surplus of 
$323.32 billion with the U.S. in 2018 

 

 BEIJING—China’s trade surplus with the U.S. hit a record last year, 
as robust American demand for Chinese goods undercut the Trump       
administration’s tariff offensive aimed at narrowing the countries’          
lopsided trade gap. 

 China recorded $323.32 billion in surplus with the U.S. in 
2018, representing a 17% jump from the figure in the previous year,    
according to Chinese government trade data released Monday.  

 Abetting the record imbalance were a healthy American economy 
and a weakening Chinese one, some economists and analysts said, which in turn fed U.S. demand for imports and damped 
demand in China. The Trump administration’s phased deadlines for tariffs, along with threats of more for this year, also sent 
Chinese exporters racing to fill orders, and a weakening Chinese currency kept the prices of those goods competitive.  

 The latest data shows “how the tariffs affected the trading behavior of exporters who accelerated their shipments,” said      
Liu Yaxin, an analyst at China Merchants Securities . Both exports and imports are likely to slow at least for the first half of the 
year, Ms. Liu said, as frontloading effects vanish and domestic economic growth slows. 

 China’s exports to the U.S. rose 11.3% in 2018, while imports from the U.S. inched up 0.7%, data from China’s General      
Administration of Customs showed. 

 While Chinese figures show a record surplus with the U.S. for 2018, China’s figures routinely show a smaller imbalance 
than U.S. ones. The countries’ trade figures don’t match due to different calculation methods. Indirect shipments via Hong 
Kong and other intermediaries are among the factors cited for the discrepancies. Neither the Chinese nor U.S. figures include 
trade in services, which when factored in, China’s Commerce Ministry says, gives the U.S. more balanced trade with China. 

 In either case, China’s widening trade surplus is likely to provide ready ammunition to those in the Trump administration 
who say that the tariff pressure campaign needs to be sustained to get Beijing to correct what the U.S. sees as unfair trade  
practices. 

 China’s government has rejected the criticism, saying the trade gap in particular is more a reflection of differences in      
savings and investment and other economic factors. Beijing also points to changes in its own economy, which is beginning      
to generate greater demand for imports as levels of wealth rise. 

 China’s trade gap with the world narrowed last year to $351.76 billion, smaller than 2017’s surplus $422.51 billion,      
according to Monday’s customs data. Chinese total exports rose 9.9% for 2018, while imports climbed 15.8%. That compared 
with growths of 7.9% and 15.9%, respectively, for 2017. 

 U.S. and Chinese negotiators are trying to hammer out an agreement by March 1 to help ease the trade conflict. During 
the latest round of talks, which took place in Beijing last week, midlevel negotiators on both sides narrowed their      
differences on purchases of U.S. goods and services and widening access to China’s markets, according to people briefed on 
the talks. Such steps would attempt to address President Trump’s concerns about the bilateral trade gap. 

 The two sides remain divided on a number of more challenging issues such as Beijing’s subsidies to domestic firms      
and better protection of American intellectual property. Both sides are preparing for the next round of negotiations in      
Washington at the end of this month, between cabinet-level officials including Chinese Vice Premier Liu He and U.S. Trade 
Representative Robert Lighthizer. 

 The negotiations are part of a temporary tariff truce reached by President Trump and Chinese President Xi Jinping during 
their meeting in Argentina on Dec. 1. Under that agreement, the U.S. suspended planned tariff increases on $200 billion      
of Chinese goods until March 1. 

 If a full trade deal isn’t reached by then, the Trump administration has said it would increase those tariffs to 25% from   
the current 10%. Such an increase is expected to hurt China’s growth, Chinese officials say, which is already weakening      
from lackluster industrial output, consumer spending and government investment. 

  — Article by Liyan Qi and Xiao Xiao  - appeared in the January 14, 2019, print edition as 'China’s Trade Gap With U.S. Widens.'   

 



 

 

Multiemployer Pension Update 

 Retirement security remains a key focus of Rapid 
Response this year. Our union has always played a key 
role in safeguarding retirement security. For example,        
the Steelworkers were central to the enactment of the 
Employee Retirement Income Security Act of 1974.  

 That law created a government-run, privately-funded, 
insurance program to protect pension benefits called the 
Pension Benefit Guaranty Corporation (PBGC). When a 
crisis unfolded in the steel industry resulting in closure 
after closure, it was this law that ensured the pensions of 
impacted Steelworkers didn’t disappear. Prior to the law, 
there was no protection for workers.  

 Today, we have a new challenge. For some multiemployer pension plans, we’ve seen a perfect storm of hardships that’s 
pushed them from secure financial footing into distress. Plant closures from bad trade policy, a massive loss of assets due to the 
financial crisis of the Great Recession, and other factors have left some multiemployer pensions in a troubled financial situation, 
putting the benefits of current and future retirees at risk without government action. This is an issue impacting many workers 
outside of our union as well. In total, a million people could see their pensions impacted. The magnitude of the problem is 
putting the future solvency of a portion of the PBGC that deals with multiemployer plans into jeopardy.  

 The USW supported Butch-Lewis Act, which would address this problem. It was reintroduced in the U.S. House on January 
9. The reintroduction was bipartisan. In addition to sponsor Rep. Richard Neal the following signed on as original cosponsors: 

● Rep. King, Peter T. [R-NY-2] 
● Rep. Scott, Robert C. "Bobby" [D-VA-3] 
● Rep. Young, Don [R-AK-At Large] 
● Rep. Dingell, Debbie [D-MI-12] 
● Rep. Smith, Christopher H. [R-NJ-4] 
● Rep. Norcross, Donald [D-NJ-1] 
● Rep. Katko, John [R-NY-24] 
● Rep. Kaptur, Marcy [D-OH-9] 
● Rep. Fortenberry, Jeff [R-NE-1] 

 

  You can find your Representative here: https://www.house.gov/representatives/find-your-representative . After making the 
call please also follow up with USW District 2 Rapid Response Coordinator, Sue Browne sbrowne@usw.org 269-838-5956 with 
any feedback.  
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USW LU 2-535 Bill Walton USW LU 2-727 Ralph Nabbefeld  

You can follow the number of cosponsors at this link:  
https://www.congress.gov/bill/116th-congress/house-bill/397/
cosponsors?q=%7B%22search%22%3A%5B%22neal%22%5D%7D 

If you would like to help with this action, please call your       
representative  at 1-866-202-5409 and ask that they Co-Sponsor 
the Butch Lewis Act HR 397. 

Shady Efforts in Michigan During Lame-Duck Sessions 
 The Michigan legislature recently acted upon some astoundingly terrible bills, including SB 1260, 
a “recertification” bill, which would force our USW members who work for state and local  
governments, school districts, and other public employers to vote every two years to remain union. 
The election would have to be paid for entirely by the union, proof that it only serves to financially 
burden the local, cause division, and harm our ability to bargain fair agreements for our members.  
As underhanded as it sounds, the legislators pushing this are crafting it so if voters do not like it, 
they cannot challenge it through a ballot measure. 

 Thanks to some quick work by Michigan’s District 2 Steelworkers and other International Unions 
who made calls and rallied at the State House, our voices were heard. The Senate adjourned      
without passing the bill.   

 

Kevin Mapp, USW D2 Sub-District 
Director, watching the MI Legislators 
from the Capitol Visitor Gallery 
during the MI Lame-Duck sessions.  
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USW Michigan Women of Steel Locals 12585 & 2-545 Community Actions - Submitted by Linda Lucas 

(Picture on Left)  
 The Women of Steel Committee from USW Local 12585, located in the Manistee,      
Michigan, area, made 30 blankets for Fivecap, Inc. This organization, who provides      
assistance to low-income families, gifted the blankets to three-year olds.  This has 
turned into an annual event for them. 

 (Pictures on Top Center, Center Right and Right)  

 The Women of Steel Committee of USW Local 2-545 has 
been very active in community efforts. Recently, they held a 
school supplies drive and were able to help out both the         
Clare High School Special Education Department and Nickary    
Elementary St. Louis School (which is represented by the USW) 
with needed supplies. 

 Additionally, and working together with their Local's Next 
Gen Committee; WOS Chairperson, Mechele Allen, said every two 
weeks they do a “pack a bag” for school kids to have            
something to eat.  Money for this program comes from donations from the community, schools, the company and the local, 
who usually holds a gun raffle. 

 The WOS Committee also had a 50/50 drawing that raised $1,200 to support a co-worker stricken with stage-4 lung      
cancer.  Later this month, they will be holding a Flint Water Drive. 

 

Not So Funny Political Cartoons 
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USW Local 1343 Helps Children in Need During the Holidays - Submitted by Brad Dorff 

 Once again, this 
year, the members at 
USW Local 1343 collected 
a large amount of toys 
for the South Milwaukee 
Human Concerns. The 
Human Concerns makes 
sure that the less 
fortunate children in the 
community are able to 
celebrate and enjoy 
Christmas morning, and 
the local is happy to help. 
They shared their overwhelming appreciation. The local is looking forward to making it 
even bigger and better next year. 

 

USW LU 2-86  “'Women of Steel' Strong on Community” featured in Local Newspaper - Eagle Herald Newspaper 

 MARINETTE — Move over, Superman: It’s time for a group of local union members to step up 
and prove through community involvement and volunteerism that they deserve the title, “Women 
of Steel.”  
 The Women of Steel are an activist-arm of the USW (United Steelworkers) union, for which a      
committee was recently formed at the Kimberly-Clark mill in Marinette. Debby Spangenberg, chair 
of the Women of Steel committee. The USW Local 86 union at Kimberly-Clark began its chapter of 
Women of Steel only a few months ago.  
 “Our executive board went to a conference, and they found out there are people in Green Bay, 
Neenah, that have Women of Steel committees,” Spangenberg explained. “They decided to get 
one going here.”  

 The union’s executive board reached out to the Women of Steel 
committees in the Fox Valley area asking for advice on beginning their 
own committee, and received an outpouring of ideas, tips and support 
to get the new committee in Marinette off the ground.  
 “They’ve been great getting us started with all the necessities that 
we need,” Spangenberg said. Now, the committee is involving itself in 
as many local volunteering efforts as possible. Though the local Women 
of Steel chapter is fairly young, its members have already participated  
locally in Shop with a Cop, where the group sang Christmas songs and 
wrapped presents for local children, and helped out with a mill-wide 
drive for hygiene products, money and gift cards for the local homeless shelter, Abundant Life Church & Mission. 
 Spangenberg said plans for future projects are already in the works. Some ideas include sponsorship of blood drives with the 
Red Cross, working with the Lion’s Club to collect safety goggles for refurbishing, and working with the City of Marinette’s Easter 
basket project in the spring.  
 “We got together with the group of ladies that wanted to be on the committee when we first started, and we talked about 
activities we want to be involved in,” Spangenberg said. “We started picking out different things to do for projects.... We      
received lots of ideas from other local unions. It’s amazing, the things that they’ve thought of.”  
 Currently, there are 12 women on the local Women of Steel committee, and any woman that is a part of the Local 86 union 
is officially a member of the group. According to the USW, all female members of the union are considered Women of Steel      
regardless of their union-position or the industry or service they work in. Spangenberg said she looks forward to growing      
membership and involvement for the group as a whole, and showing the community that the Women of Steel are “here to 
help.”   “We want to be here for our community, if they need anything,” she said. “Volunteerism is great for everyone, man, 
woman or child.”  

Debbie Spangenberg, Town of Peshtigo (left), Sandy West, Marinette (center),          
and Tina Betzinger, Menominee, unload canned goods and paper products from 
Kimberly Clark at the Abundant Life Church & Mission Dec. 21 in  Menominee. 
 

Photo Credit: EagleHerald/Rick Gebhard 

 

 


