
   

 
 

The WAGE Act: Workplace Action for a Growing Economy  
 
We all do better when we work together.  When workers can join a union, without fear, they can negotiate for 
better wages, hours and working conditions.   Businesses negotiate every day with vendors and buyers – why not 
with their own employees?  But over the past few decades, employers have refused to recognize workers seeking 
to join a union or negotiate in good faith.  We want a shared prosperity, not just raises for the 1%.  For too long, 
employers have taken advantage of weak labor laws.  A lack of meaningful monetary penalties ensures employers 
can break the law without consequences.   
 
The Workplace Action for a Growing Economy (WAGE) Act would amend the National Labor Relations Act (NLRA) 
to provide real monetary penalties found in other federal laws (FLSA, OSHA, and EEOC).  If employers face real 
penalties, they will respect workers’ rights to organize and promote change in the workplace. Bad employers who 
break the law take advantage of the perverse incentive that they face no penalty, gaining an unfair competitive 
advantage over employers that follow the law and are working cooperatively with their employees to improve 
working conditions and raise wages. 
 
The WAGE Act would NOT impact employers who obey the law. 
 
The WAGE Act would strengthen protections for working people and better protect their fundamental right to join 
together with their co-workers and advocate for change by: 
 

 Tripling the back-pay awards when employers are found to have willfully and knowingly broken the law;    

 Ensuring all workers, regardless of immigration status, will have the same protections;  

 Providing working people with a private right of action to bring lawsuits to recover monetary damages and 
attorneys’ fees in federal district court, just as they can under civil rights laws;    

 Providing for federal court injunctions to immediately return fired workers to their jobs; and 

 Ensuring employers will be jointly responsible for violations affecting workers supplied by another 
employer.   

 
The WAGE Act would put an end to the perverse incentives for employers to interfere with workers’ rights by: 
 

 Establishing civil penalties up to $50,000 for employers who commit unfair labor practices and doubled 
penalties for repeat violations. This would bring the NLRA in line with other workplace laws;  

 Giving the National Labor Relations Board (NLRB) authority to impose penalties on corporate officers and 
directors for employer violators;  

 Allowing the NLRB to issue a bargaining order upon finding that an employer prevented a free and fair 
election, provided that a majority of employees signed authorization cards within the previous 12 months; 
and 

 Setting a 30-day time limit for employers to challenge an NLRB decision, after which the NLRB decision 
becomes final and binding unless a court directs otherwise. The NLRB could then go directly to district 
court to enforce its orders. 

 

This legislation would ensure working people know their rights in the workplace by:  
 

 Requiring employers to inform workers of their rights under the NLRA by posting a notice developed by 
the NLRB and informing employees of their rights at the time of hiring.  

 

Please cosponsor H.R. 3514 and S. 2042. 


